


Course Overview

Staff Contact Details

Convenors

Name Email Availability Location Phone

Jihyun Lee jihyun.lee@unsw.edu.au by email John Goodsell {9385 1940
112

School Contact Information

School of Education
Arts and Social Sciences
Level 1, John Goodsell Building (F20)

T: +61 (2) 9385 1977
E: education@unsw.edu.au
W: education.artsunsw.edu.au

Attendance Requirements
Additional School of Education attendance requirements

It is expected that any student enrolled in an EDST course with the School of Education will make a
commitment to their learning and attend all classes in full where content is delivered in a face-to-face
mode except in certain circumstances where absence is due to iliness, misadventure or unforeseen
circumstances beyond the student’s control. A minimum attendance requirement of 80% is required for
each course. In certain circumstances, a student may miss up to 20% of a course without formal
application and up to 33% of a course with formal documentation (sent via email to course convenor)
providing all the requirements detailed below are met. Students not meeting the attendance
requirements outlined above will be awarded an Unsatisfactory Fail (UF) for that course regardless of
their performance in the assessment tasks or other requirements for the course.

For further information on Education course attendance requirements, please refer to the respective
EDST Moodle module(s).

Academic Information
All students must make a valid attempt at all assessments in order to pass the course.

For essential student information relating to: requests for extension; review of marks; occupational health
and safety; examination procedures; special consideration in the event of illness or misadventure;
student equity and disability; and other essential academic information,

see https://www.arts.unsw.edu.au/current-students/academic-information/protocols-guidelines/
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Course Detalls

Credit Points 6

Summary of the Course

It is important that educators understand and appreciate individual differences in how students learn and
develop aptitudes for learning. In this course you will be introduced to some of the essential theories of
individual differences related to learning. In this course you will learn about major theories of individual
differences and how individual differences interact with educational processes and outcomes. Specific
topics that you will learn about in this course include studies of human intelligence, personality, self-
beliefs, interest, values, and morality. You will explore and examine current theoretical perspectives in
these areas, and will be able to develop a sense of the interdependence of different aspects of thinking
and believing. You will also learn how the theories and research may help real-life applications to
classroom teaching and learning.

At the conclusion of this course the student will be able to

1. Explain what aspects of individual differences have been of importance to education and
teaching

. Appreciate relative strengths and limitations of different theories of individual differences.

. Summarise and report on major theories of individual differences.

. Discuss real-life examples related to the theories of individual differences.

. Explain how the theoretical aspects of individual differences may be applied to the real-life
contexts of teaching and learning.
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Teaching Strategies

Teaching strategies: In this course you will form a group (with 2 or 4 members) and meet to investigate
and discuss together what you have learned and how it can be related to your practice. Research has
shown that peer-groups can be utilised as an effective method of teaching and learning (e.g., Ryan,
2000).

Rationale: It is important that educators understand and appreciate individual differences in how
students learn and develop aptitudes for learning. In this course you will be introduced to some of the
essential theories of individual differences related to learning. Theories and research of individual
differences will make sense to educators when they can relate them to real-life situations. There are two
main teaching strategies of this course: (1) to provide you with the opportunities to participate in group
discussions and presentations to share yout own experiences, and (2) to link what you have learned to
your own practice.






Assessment




* How useful will it be to learn about this topic for your future study or work?
* You can bring in your life experiences and people that you know.

[Paper format: single-spaced, Calibri font type, font size 11]

Turnitin setting: This assignment is submitted through Turnitin and students can see Turnitin similarity
reports.

Assessment 2: Critical literature review

Start date:



Submission of Assessment Tasks
Students are expected to put their names and student numbers on every page of their assignments.
Turnitin Submission

If you encounter a problem when attempting to submit your assignment through Turnitin, please
telephone External Support on 9385 3331 or email them on externalteltsupport@unsw.edu.au. Support



mailto:externalteltsupport@unsw.edu.au

* Significantly affect your performance in assessable work, be it a formal end-of-semester examination, a
class test, a laboratory test, a seminar presentation or any other form of assessment.

For further details in relation to Special Consideration including "When to Apply", "How to Apply" and
"Supporting Documentation” please refer to the Special Consideration webstie:
https://student.unsw.edu.au/special-consideration
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Academic Honesty and Plagiarism

Plagiarism is using the words or ideas of others and presenting them as your own. It can take many
forms, from deliberate cheating to accidentally copying from a source without acknowledgement.

UNSW groups plagiarism into the following categories:

Copying: using the same or very similar words to the original text or idea without acknowledging the
source or using quotation marks. This also applies to images, art and design projects, as well as
presentations where someone presents another’s ideas or words without credit.

Inappropriate paraphrasing: changing a few words and phrases while mostly retaining the original
structure and information without acknowledgement. This also applies in presentations where someone
paraphrases another’s ideas or words without credit. It also applies to piecing together quotes and
paraphrases into a new whole, without referencing and a student’s own analysis to bring the material
together.

Collusion: working with others but passing off the work as a person’s individual work. Collusion also
includes providing your work to another student before the due date, or for the purpose of them
plagiarising at any time, paying another person to perform an academic task, stealing or acquiring
another person’s academic work and copying it, offering to complete another person’s work or seeking
payment for completing academic work.

Inappropriate citation: Citing sources which have not been read, without acknowledging the "secondary"
source from which knowledge of them has been obtained.

Duplication ("self-plagiarism™): submitting your own work, in whole or in part, where it has previously
been prepared or submitted for another assessment or course at UNSW or another university.

Correct referencing practices:

* Paraphrasing, summarising, essay writing and time management


http://www.lc.unsw.edu.au/

better manage your time

understand your rights and responsibilities as a student at UNSW

be aware of plagiarism, copyright, UNSW Student Code of Conduct and Acceptable Use of
UNSW ICT Resources Policy


http://subjectguides.library.unsw.edu.au/elise/aboutelise



http://timetable.unsw.edu.au/2018/EDST5320.html

Resources

Prescribed Resources

Chamorro-Premuzic, T. (2016). Personality and individual differences. John Wiley & Sons.

Table of contents

1 Introducing Individual Differences 2 Personality Part 1 3 Personality Part Il 4 Psychopathology 5
Intelligence Part | 6 Intelligence Part Il 7 Behavioral Genetics 8 Beyond IQ — Theories of Hot Intelligence
9 Mood and Motivation 10 Creativity 11 Leadership 12 Vocational Interests

Cooper, C. (2015). Individual differences and personality. Routledge.

Table of contents

1 Introduction to Individual Differences Part I: Theories and applications 2 Kelly and Rogers 3 Freud and
post-Freudians 4 Broad theories of personality 5 Emotional intelligence 6 Narrow personality traits 7
Biological and social models of personality 8 Structure and measurement of abilities 9 Ability processes
10 Personality and ability over the lifespan 11 Environmental and genetic determinants of personality 12
Mood and motivation 13 Applications of personality and ability testing Part 1l: Methods 14 Measuring

individual differences 15 Reliability and validity of psychological tests 16 Factor analysis 17 Performing
and interpreting factor analyses 18 Constructing a test 19 Problems with tests 20 Conclusions

Recommended Resources





http://www.pearson.com.au/educator/university/product-listing-page/product-details-page/?isbn=9780205494064
http://www.pearson.com.au/educator/university/product-listing-page/product-details-page/?isbn=9780733974656
http://www.pearson.com.au/educator/university/product-listing-page/product-details-page/?isbn=9781741034042
http://www.pearson.com.au/educator/university/product-listing-page/product-details-page/?isbn=9781442500570
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