


Course Overview

 Staff Contact Details 

 Convenors 

Name Email Availability Location Phone
Hoa Nguyen hoa.nguyen@unsw.edu.au Tuesday 9-11am 138 JG

Building
9385 8349

School Contact Information

School of Education
Arts and Social Sciences
Level 1, John Goodsell Building (F20)

T: +61 (2) 9385 1977
E: education@unsw.edu.au
W: education.arts.unsw.edu.au

Attendance Requirements

Additional School of Education attendance requirements

It is expected that any student enrolled in an EDST course with the School of Education will make a
commitment to their learning and attend all classes in full where content is deli〰‰⸰〹挮睄 愀渀 䔀䐀匀吀 挀漀甀爀牤渀最

https://www.arts.unsw.edu.au/current-students/academic-information/protocols-guidelines/


Course Details

Credit Points 6 

Workload

150 hours including class contact hours, readings, class preparation, assessment, follow up activities,
etc.

Summary of the Course

In this course you focus on the role that learning conversations, mentoring and coaching can play in the
development of teachers. Models and perspectives on coaching and mentoring will be explored as well
as the development of listening and reflection skills. Action research by students will provide feedback on
the various models of mentoring and coaching. 

At the conclusion of this course the student will be able to

1. Critically analyse mentoring and coaching skills
2. Critically reflect on experiences of coaching and mentoring in schools in relation to theory
3. Apply theory to a workplace by conducting coaching and mentoring conversations
4. Critically reflect on the application of learning in a school context by mentoring/coaching others

using action research methodology

Teaching Strategies 

Teaching strategies

This course will be taught with a strong emphasis on student participation. Students will be provided with
online material and references to research journals which they will be expected to read prior to each
session. Students will have the opportunity of sharing their ideas with each other in an online discussion
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Assessment

Assessment Tasks 

Assessment task Weight Student Learning
Outcomes
Assessed

AITSL Professional Graduate
Teaching Standards Assessed

Due
Date

Minor research
paper 

40% 1,3 06/08/2
018

02:14
PM

Major research
paper 

60% 2,4 08/10/2
018

02:16
PM

Please refer to Australian Professional Standards for Teachers on the previous page

Assessment Details

Assessment 1: Minor research paper

Start date: Not Applicable

Details: Task 1 - Essay - 2000 wordsStudents will receive written feedback within 10 business days of
submission

Additional details:

Assessment Task 1: Due :6th August 2018 5:00 PM

 Theory, research and practice related to learning conversations - Minor research-practice paper 

The task consists of two parts:

Students are required to discuss the key elements of a learning conversation and the potential
impact of learning conversations on teacher learning, and how educational leaders can increase
the power of learning conversations
Students are to conduct a coaching and mentoring conversation and critically evaluate the role of
questioning skills and listening skills in the conversation

Turnitin setting: This assignment is submitted through Turnitin and students can see Turnitin similarity
reports.

Assessment 2: Major research paper

Start date: Not Applicable

Details: Task 2 - Essay - 3000 wordsStudents will receive written feedback within 10 business days of
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submission

Additional details:

Due: 8th October 2018  5 :00 PM

For this assessment students are required to conduct a 4-6 week study of coaching or mentoring in their
workplace, using action research methodology. The study must be part of the participants’ normal
leadership responsibility- it is a critical reflection on incorporating coaching/mentoring practice into one’s
own leadership to observe the impact of this work on leadership capacity   in the institution.

In case, students don’t have opportunities to conduct the program in their work place,  students are
required to submit a proposal which is intended to  conduct in their workplace using action research
methodology. (see MOODLE for further information)

Turnitin setting: This assignment is submitted through Turnitin and students can see Turnitin similarity
reports.
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UNSW SCHOOL OF EDUCATION RUBRIC/FEEDBACK SHEET 

EDST5127
Assessment Task: Minor research paper

Specific Criteria   (-)—————————>(+)

Understand of the question or issue and the key concepts
involved

Addresses the question/issue



Lecturer
Recommended:    /20 (FL PS CR DN HD) weighting : 20%
  NB: this ticks in the various boxes and designed to provide feedback to students; they are not given
equal weight in determining the recommended grade. Depending on the nature of the assessment task,
lecturers may also contextualize and/or amend these specific criteria.  The recommended grade is
tentative only, submject to standard栀攀ㅳ眶㠵 ㅧ䍴㜷氯䘵‱汲㘲ㄴぬ1愯洀椀渀椀渀最 琀栀攀 爀攀挀漀洀洀攀渀搀攀搀 最爀愀





Lecturer
Recommended:    /20 (FL PS CR DN HD) weighting : 20%



Submission of Assessment Tasks

Students are expected to put their names and student numbers on every page of their assignments.

Turnitin Submission

mailto:externalteltsupport@unsw.edu.au


https://www.arts.unsw.edu.au/current-students/academic-information/protocols-guidelines/
https://student.unsw.edu.au/special-consideration


Academic Honesty and Plagiarism

Plagiarism is using the words or ideas of others and presenting them as your own. It can take many
forms, from deliberate cheating to accidentally copying from a source without acknowledgement.

UNSW groups plagiarism into the following categories:

Copying: using the same or very similar words to the original text or idea without acknowledging the

http://www.lc.unsw.edu.au/


understand your rights and responsibilities as a student at UNSW
be aware of plagiarism, copyright, UNSW Student Code of Conduct and Acceptable Use of
UNSW ICT Resources Policy
be aware of the standards of behaviour expected of everyone in the UNSW community
locate services and information about UNSW and UNSW Library

Some of these areas will be familiar to you, others will be new. Gaining a solid understanding of all the
related aspects of ELISE will help you make the most of your studies at UNSW.
(http://subjectguides.library.unsw.edu.au/elise/aboutelise)
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Course Schedule
View class timetable

Timetable 

Date Type Content
Pre O Week: 9 July - 15
July

Intensive Monday 9th July
Old Main Building 151

http://timetable.unsw.edu.au/2018/EDST5127.html




Resources

Prescribed Resources 

Recommended Resources

A�vca�i lcadbslc�e� 
h�trtip�:d/d/dsc�eanrr�chrf�i re�st�.slc�i�breanrry�.suin�s�w�.s�e�dur.eanud/dp�rr�imioi_slc�i�breanrry�/slc�i�bws�eb�/sar�ctr�ioin�/e�dl S��eanrr�chr.e�do�?e�in�sctr�itnudtr�ioin�=�6�1�U�N�S 

http://searchfirst.library.unsw.edu.au/primo_library/libweb/action/dlSearch.do?institution=61UNSW_INST&vid=UNSWS&search_scope=SearchFirst&tab=default_tab&onCampus=false&query=any,contains,EDST5127
http://searchfirst.library.unsw.edu.au/primo_library/libweb/action/dlSearch.do?institution=61UNSW_INST&vid=UNSWS&search_scope=SearchFirst&tab=default_tab&onCampus=false&query=any,contains,EDST5127
http://searchfirst.library.unsw.edu.au/primo_library/libweb/action/dlSearch.do?institution=61UNSW_INST&vid=UNSWS&search_scope=SearchFirst&tab=default_tab&onCampus=false&query=any,contains,EDST5127
http://www.cceam.org/index.php?id=207
http://www.business.brookes.ac.uk/research/areas/coachingandmentoring


Coaching: An International Journal of Theory, Research and Practice, 7

http://dera.ioe.ac.uk/2980/1/download%3Fid%3D147562%26filename%3Dcreating-a-culture-of-coaching-full-report.pdf
http://dera.ioe.ac.uk/2980/1/download%3Fid%3D147562%26filename%3Dcreating-a-culture-of-coaching-full-report.pdf
http://dx.doi.org/10.1080/17521882.2011.596486
http://dx.doi.org/10.1080/17521882.2011.596486
http://sfx.library.unsw.edu.au:1801/webclient/DeliveryManager?pid=106668&custom_att_2=simple_viewer&search_terms=EDST5127&pds_handle=
http://sfx.library.unsw.edu.au:1801/webclient/DeliveryManager?pid=106668&custom_att_2=simple_viewer&search_terms=EDST5127&pds_handle=
http://sfx.library.unsw.edu.au:1801/webclient/StreamGate?folder_id=0&dvs=1438128428007~858&#search="EDST5127"&usePid1=true&usePid2=true
http://sfx.library.unsw.edu.au:1801/webclient/StreamGate?folder_id=0&dvs=1438128428007~858&#search="EDST5127"&usePid1=true&usePid2=true
http://www.business.brookes.ac.uk/research/areas/coachingandmentoring/documents/vol07issue2-paper-02.pdf
http://www.business.brookes.ac.uk/research/areas/coachingandmentoring/documents/vol07issue2-paper-02.pdf
http://www.business.brookes.ac.uk/research/areas/coachingandmentoring
http://sfx.library.unsw.edu.au:1801/webclient/StreamGate?folder_id=0&dvs=1438212541484~92&#search="EDST5127"&usePid1=true&usePid2=true
http://sfx.library.unsw.edu.au:1801/webclient/StreamGate?folder_id=0&dvs=1438212541484~92&#search="EDST5127"&usePid1=true&usePid2=true
http://dx.doi.org/10.1080/09650790000200124


Education and Training. Professional Learning and Leadership Development Directorate.
Available: https://www.det.nsw.edu.au/proflearn/docs/pdf/actreguide.pdf

 

Section 3

https://www.det.nsw.edu.au/proflearn/docs/pdf/actreguide.pdf
http://fredrickson.socialpsychology.org/#publications


CRICOS

CRICOS Provider Code: 00098G
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