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X increasing awareness of the support services and other measures implemented by UNSW to
respond to incidents of sexual misconduct
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https://www.edi.unsw.edu.au/sexual-misconduct

UNSW community. It is the responsibility of the entire UNSW community to ensure that the Portal
remains a comprehensive and reliable source of information.

Any information about sexual misconduct occurring at or connected with UNSW which is received
by staff or affiliates must be reported to the Portal, using one or more of the mechanisms outlined
at section 1.4 below. Students are strongly encouraged to also report to the Portal sexual
misconduct that they experience or become aware of. UNSW accommodation providers are
expected to report to the Portal information received about sexual misconduct.

Where a report is made to the Portal on behalf of someone else, the identity of the subject of the
report must not be disclosed, directly or indirectly, without their consent. If consent is not given or
the person’s identity is not known (for example, where an incident has been witnessed), a report to
the Portal should still be made.

Anonymous reports can be made to the Portal but this may necessarily limit any response from the
University.

The Portal can be found at: https://www.edi.unsw.edu.au/sexual-misconduct

1.4. How to Respondto an Incident of Sexual Misconduct

UNSW requires all staff or affiliates who become aware of sexual misconduct at or connected with
UNSW to disclose that information in one of the ways outlined below, remembering that reports to the
Portal can be anonymous. UNSW strongly encourages students to disclose sexual misconduct at or
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1.5. Person/s Disclosing Sexual Misconduct Decide What they Report

UNSW recognises that a student, staff member or affiliate disclosing that they have experienced sexual
misconduct has a right to decide what information they include in the Porta report Our ability to respond
to the report may be hampered however, if the information provided is incomplete. In all cases, UNSW
will endeavour to provide support and appropriate referral services. Where relevant, UNSW will provide
information to affected students about applying for special consideration (as explained in the UNSW
Assessment Implementation Procedure).

1.6. Sexual Misconduct can be Reported at Any Time

UNSW encourages the prompt reporting of sexual misconduct to maximise our ability to respond
effectively. UNSW understands that a person within the UNSW community who is affected by sexual
misconduct may choose to go directly to the Police without first contacting a First Responder or other
member of staff (or submitting a report to the Portal).

UNSW recognises that the length of time between an alleged incident of sexual misconduct and the
making of a report to the Portal may vary, depending upon a range of factors.

Sexual Misconduct Prevention and Response Policy Page 4 of 7
Version 2.0 Effective 12 July 2021






EDI

Equity Diversity and Inclusion

EDI Board

Sexual touching and sexual
act

Equity Diversity and Inclusion Board

Under NSW [and ACT law], both sexual touching and sexual acts are crimes. Sexual
touching involves touching another person in a sexual way (for example, on a person’s
breasts or genitals), or threatening to do so, without the person’s consent. A sexual act
involves doing something of a sexual nature towards another person without their
consent (for example, masturbating in front of another person).
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