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Course Timetable

Component Instructor Day Time Location
Lecture Various Tuesday 1lam-12pm CLB 3
AND Wednesday 9-10 am CLB 1
Practical Dr Sue Morris Tuesday 9-11am MAT 1616 (except weeks 6 & 7)
OR Wednesday 1lam-1pm MAT 1616
Lectures and practical classes
| Topic | Lectures | Practicals

Research and communication




2.7 Use basic web-search, word-processing, database, email, spreadsheet, and data analysis
programs = 2

2.8 Design basic studies to address psychological questions: frame research questions;
undertake literature searches; critically analyse theoretical and empirical studies; formulate
testable hypotheses; operationalise variables; choose an appropriate methodology = 3.

examination, but also in
journal entries.

3. Critical thinking skills

3.1 Apply knowledge of the scientific method in thinking about problems related to behaviour
and mental processes = 3.

3.2 Question claims that arise from myth, stereotype, pseudo-science or untested assumptions
=3.

3.3 Demonstrate an attitude of critical thinking that includes persistence, open-mindedness,
and intellectual engagement = 2.

3.4 Evaluate the quality of information, including differentiating empirical evidence from
speculation = 2.

3.5 Identify and evaluate the source and context of behaviour =1.

3.6 Recognise and defend against the major fallacies of human thinking = 3

3.7 Use reasoning and evidence to recognise, develop, defend, and criticise arguments and
persuasive appeals = 1.

3.8 Demonstrate creative and pragmatic problem solving = 2.

These SLOs will be
developed through
practical, lecture and
assessment activities.
They will be assessed
primarily through the
tests and final
examination but also in
the Group Assignments
and in journal entries

4. Values; research and professional ethics

4.1 Use information in an ethical manner (e.g., acknowledge and respect the work and
intellectual property rights of others through appropriate citations in oral and written
communication) = 2.

4.2 Recognise the limitations of one’s psychological knowledge and skills, and value life-long
learning = 1.

4.3Display high standards of personal and professional integrity in relationships with others =
1.

4.4 Exhibit a scientific attitude in critically thinking about, and learning about, human
behaviour, and in creative and pragmatic problem solving = 2.

4.5 Promote evidence-based approaches to understanding and changing human behaviour = 1.

These SLOs will be
developed through
lecture, practical and
assessment activities.
They will be assessed
primarily in the final
examination, but also in
the Group Assignments
and journal entries.

5. Communication skills

5.1 Demonstrate effective oral communication skills in various formats (e.g., debate, group
discussion, presentation) and for various purposes = 3.

5.2 Write effectively in a variety of formats and for a variety of purposes (e.g., informing,
arguing) = 2.

5.3 Demonstrate effective interpersonal communication skills including the abilities to: listen
accurately and actively; use psychological concepts and theories to understand interactions
with others; identify the impact or potential impact of one’s behaviour on others; provide
constructive feedback to others; adopt flexible techniques to communicate sensitively and
effectively with diverse ethnic and cultural partners, including in the context of team-work = 2.
5.4 Collaborate effectively, demonstrating an ability to: work with groups to complete projects
within reasonable timeframes; manage conflicts appropriately and ethically = 3.

These SLOs will be
developed through
practical, assessment
and lecture activities.
They will be assessed
primarily in the Group
Assignments, but also in
the journal entries.

6.Learning and application of psychology

6.1 Apply psychological principles to promote personal development through self-regulation in
setting and achieving career and personal goals; self-assess performance accurately;
incorporate feedback for improved performance; purposefully evaluate the quality of one’s
thinking (metacognition) = 1.

6.2 Apply psychological concepts, theories, and research findings to solve problems in everyday
life and in society = 1

6.3 Reflect on one’s experiences and learn from them in order to identify and articulate one’s
personal, sociocultural, and professional values; demonstrate insightful awareness of one’s
feelings, motives, and attitudes based on psychological principles = 2

6.4 Demonstrate a capacity for independent learning to sustain personal and professional
development in the changing world of the science and practice of psychology = 2

These SLOs will be
developed through
lecture, practical and
assessment activities.
They will be assessed
primarily in the journal
entries and in the final
examination, but also in
Group Assignment 2 and
the Careers Assignment.

Rationale for the Inclusion of Content and Teaching Approach




The integrated acquisition of the graduate attributes, as partly indicated through assessment of the learning outcomes,
comprises






Assessment

Although the Guide above may give the impression of heavy assessments, be assured that some aspects—such as some
of the journal assignments—will not take a long time (e.g., Journals 1-3 should not take more than 15 min each).
Moreover, group work should lighten the load!

All assessment components must be completed in order to satisfy the requirements of this course. There are THREE
categories of assessment in this course, as outlined below. It is important to note that many of the assessment tasks
involve a change in skill. For that reason, students are being asked to complete some tasks more than once. Their first
attempt will be awarded only a small weighting or used as a baseline against which the later and/or final version(s) will be
compared.

In this course there will, on occasion, be the opportunity to receive bonus marks.

Assessment category % marks Week due
1. Research and communication (30)
- Group Assignment 1: Article Deconstruct: 5 4
- Group Assignment 2: Research project and 25 12
Oral presentation
2. Thinking like a psychologist (25)
- Careers Assignment 2 2
- Journals 13 4,7,12,14
- Class participation 10
3. Formal examinations (45)
- Critical and creative thinking in-class quizzes 6 2-3
- Final exam 39 Final exam period
TOTAL 100

Assessment details:

Research and Communication

Group Assignment 1 (5%):

This assignment will involve analysis of a research article, whereby a series of questions will need to be answered (e.g.,
identifying the independent and dependent variables). Your group will be required to submit one written response (for
which you will all receive the same mark) in your Week 5 Practical.

Group Assignment 2 (25%):

The field-study presentation in Week 12 will be based on a field study that will be designed, conducted and presented in
small groups. You will test a specific hypothesis by collecting data from at least 20 participants, and your group will
present the results of your study to the class (for which it is expected that all group members will receive the same mark).
Reporting on research in any area of science is an essential skill that reflects your ability to synthesise empirical (research-
based) material requiring a considerable level of both theoretical and conceptual understanding, and to report your
conclusions clearly and concisely. This assessment task will (a) familiarise you with the process of undertaking research in
psychology, (b) familiarise you with a particular reporting style and help you acquire the basics of effective and efficient
scientific communication, (c) emphasise the development of your scientific communication and information literacy skills,
as well as promoting critical thinking, and (d) provide you with a supported collaborative learning experience. Detailed
instructions and background information for the group field study will be distributed in your Week 4 practical.




Thinking Like a Psychologist

Career Assignment (2%):

This CV and job application assignment, due on March 12, is designed as a trigger to help you think about what skills you
would need to acquire to work in the area of psychology. In particular, you will be given a Job Advertisement and required
to prepare a resume and a 150-word expression of interest to apply for the job. Later, Eva Chan’s career-oriented lectures
and practicals will familiarise you with the skills involved in developing, identifying, documenting, and reflecting upon
career- relevant achievements in relation to graduate and professional attributes. You will be asked to reflect on what
you have learnt in the careers journal.

Journal (13%):

The four written journal submissions are designed to help you reflect upon what you have learned in the lectures,
practicals and assessment tasks. Specific instructions will be given for each journal entry, with greater assessment
weighting being given to the final journal entry (see Guide for timing details).

Class participation (10%):

Guidelines for class participation will be handed out in class; please note that you will need to undertake some
“homework” data-gathering exercises, as part of the class participation mark.

Formal




| Expected Resources for Students

TEXTBOOKS Prescribed text:


http://moodle.telt.unsw.edu.au/login/
https://student.unsw.edu.au/psychological-literacy
https://my.unsw.edu.au/student/atoz/Plagiarism.html
http://subjectguides.library.unsw.edu.au/elise/aboutelise

What is Turnitin?
Turnitin is a checking database which reviews your work and compares it to an international collection of books, journals,
Internet pages and other student’s assignments. The database checks referencing and whether you have copied
something from another student, resource, or off the Internet. Sometimes students submit their work into Turnitin when
they hand it in, but academics can also use it to check a student’s work when they are marking it. You can find out more
about Turnitin here: https://student.unsw.edu.au/turnitin-support.

What if plagiarism is found in my work?

If plagiarism is found in your work when you are in first year, your lecturer will offer you assistance to improve your
academic skills. They may ask you to look at some online resources, attend the Learning Centre, or sometimes resubmit
your work with the problem fixed. However more serious instances in first year, such as stealing another student’s work
or paying someone to do your work, may be investigated under the Student Misconduct Procedures.

Repeated plagiarism (even in first year), plagiarism after first year, or serious instances, may also be investigated under
the Student Misconduct Procedures. The penalties under the procedures can include a reduction in marks, failing a
course or for the most serious matters (like plagiarism in a honours thesis) even suspension from the university. The
Student Misconduct Procedures are available here

http://www.gs.unsw.edu.au/policy/documents/studentmisconductprocedures.pdf.

Examples of plagiarism

Using the internet appropriately
A first year student handed in an assignment where she had copied from a website. Her lecturer realised she didn’t
understand you have to reference websites in the same way you reference books and journal articles. The lecturer
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